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FOOD STORES AGREEMENT
RETAIL CLERKS INTERNATIONAL PROTECTIVE ASSOCIATION LOCAL 629
THIS AGREEMENT, mutually entered into this____day of_____1937 by and
between__________________ of Grays Harbor County, Washington as the
party of the First Part and the RETAIL CLERKS INTERNATIONAL PROTEC­
TIVE ASSOCIATION of Grays Harbor County, Local 629 as the party of 
the Second Part, to-wit:
SECTION L  That the party of the Second Part in consideration of 
the covenants and agreements hereinafter mentioned, to bo done, kept, 
and performed agrees to lease to the party of the First Part Union
Store Card No.____the property of and issued by the Retail Clerks
International Protective Association to and until the First day of
____193__, or in case of new agreement has not been entered into
shall continue in force until a new agreement has been signed.
SECTION II. Parties of the Second Part agree to furnish a Union 
Membership card and button to all regular and regular-extra sales 
people in the employ of the party of the First Part who have com-, 
plied with the rules and regulations of the Union; provided, however, 
that a waiting period not to exceed thirty days shall be allowed 
new employees for full compliance.
SECTION III. No sales person shall be required to work more than 
48 hours per week. These hours may be designated by the party of 
the First Part under one of the following schedules:
Nine (9) hours per day with six (6) hours off duty at some time 
during the week, either at the first or last of the day, or eight 
(8) hours per day and six (6) days per week..
Hours of employment to be between eight o’clock (8:00) A.M. and six 
o'clock (6:00) P.M. Over time shall be permitted only in an emer­
gency or peak period and shall not exceed six (6) hours in any one 
week. Such overtime to be paid for at the rate of time and one-half 
of the regular wage. No sales person regular or extra shall be 
employed without first notifying the Business Representative of the 
Union or an executive board member. No extra sales person shall be 
called for less than one-half day or for four (4) hours work. All 
sales people to have one full hour for lunch. In case the Govern­
ment reduces hours to less than those specified in this agreement, 
the Government hours shall be adhered to.
SECTION IV. Parties of the First Part agree to pay the following 
scale of wages:
Males
$25.00 per week for two (2) years 
experience, or more,
$15.00 per week to apprentices 
for first 8 months.
$18.00 per week to apprentices 
for second 8 months.
$21.00 per week to apprentices 
for third 8 months. And 
not less than the minimum 
thereafter.
Females
$20.00 per week for one (1) 
years experience, or 
more.
$15.00 per week for first 4
months to apprentices.
$16.50 per week to appren­
tices for the second 
4 months.
$18.00 per week to appren­
tices for the third 
4 months. And not 
less than the minimum 
thereafter. 
experienced $4.50,Pay for single days work shall be, for males 
less than one years experience $3.50 per day, more than one years 
experience $4.00 per day. For females with more than one years 
experience $4.00 per day, less than one years experience $3.00 per 
day.
SECTION V. Apprentices shall be allowed in the following ratio: 
one for the first journey-man member regularly employed and one for 
each additional three journey-man members regularly employed.
SECTION VL. No employee shall suffer any reduction in pay on account 
of the adoption or through the operation of this agreement. No 
employee shall suffer a loss in pay for any holiday named in this
it a ( i e  Lu bu'Bf-pM fit’s-. All coats, aprons, 
and laundry work to be furnished by the party of the First Part.
• « •
SECTION VII. No merchandise shall he sold in any store displaying 
the Union Store Card before 8 o’clock A.M. nor after 6 o’clock P.M. 
nor shall any merchandise be sold on Sunday or any recognized holi­
day. The Store shall remain closed and no employee shall be re­
quired to work on Sunday or the Following holidays, Washington’s 
Birthday, Memorial Day, Independence Day, Labor Day, Armistice Day, 
Thanksgiving Day, and Christmas Day. When any of the above named 
holidays fall on Sunday the following Monday shall be observed.
SECTION VIII. All building and maintenance work to be done by Union 
Craftsmen in any case where labor is hired of this purpose.
SECTION IX. It is expressly understood and agreed that the Business 
Representative of the Union shall have the privilege of entering 
upon the premises of the party of the First Part for the purpose 
of interviewing the employees, Provided, they are not engaged in 
waiting on trade.
SECTION X. All grievances which may arise under this agreement are 
to be given consideration as follows: All complaints and grievances 
to be taken up directly with the Business Representative and the 
employer, and they shall endeavor to reach a mutual understanding.
In the event an understanding cannot be reached by them it shall 
immediately be placed before the executive board of the Retail Clerks 
Union. And in the event that they do not reach an understanding 
the matter shall go to the Central Labor Council who shall take the 
matter up with the employer with the view of accepting a settlement.
SECTION XI. It is further agreed that the party of the First Part 
shall surrender the Union Store Card and the employees their member­
ship cards and buttons upon the termination of this agreement or 
for any violation thereof.
And if at any time an employee of the Party of the First Part 
becomes in bad standing with the Union or otherwise to be discip­
lined, he will upon due notice, discharge said employee, unless 
within the stated time the employee shall place himself with the 
Union. For determining the standing of any member of the Union the 
constitution and by-laws of the Union and are hereby made part and 
parcel of this agreement.
IN WITNESS WHEREOF, said parties to this agreement have set 
their hand and seal this____day of_______193__.
PARTIES OF THE SECOND PART PARTIES OF THE FIRST PART
President Firm
By
B usiness Representative
U.S. DEPARTMENT OF LABOR
B U R E A U  O F  L A B O R  S T A T IS T IC S
WASHINGTON
3 7 "3-3
February 20, 1937
Retail Clerks' Protective Ass'n #629 
c/0 Central Labor Union 
24.19 Cherry Street 
Aberdeen Washington
Dear Sir:
For a number of years the Bureau of Labor Statistics has 
attempted to maintain a file of all union agreements in force through­
out the United States. On checking through our files we find we do 
not have copies of any agreements entered into by your union. We are 
exceedingly anxious to have your agreements among our records and 
should appreciate your cooperation in sending us copies of them to­
gether with the information requested below.
If you have only one copy available and so designate, we 
shall be glad to type a duplicate and promptly return the original.
If you sc indicate, we shall keep the identity of the agreement confi­
dential, using the materials only for general analysis, which will not 
reveal the name of your union.
The enclosed envelope for reply requires no postage. If we 
can be of service to you at any time, please write me.
Very truly yours,
Enc.
Isador Lubin
Commissioner of Labor Statistics
Name of company or employers’ association with which you have agreement
more than~one employer, please list on reverse' side)
Number of union members working under terms of the agreement y_£te____
Number of nonmembers working under terms of the agreement /Q  
Date signed Date of expiration
Branch of the trade covered by your local
________
(Name of person furnishing information)
U.S. DEPARTMENT OF LABOR
BUREAU OF LABOR STATISTICS 
W A S H IN G T O N
Mr. Marvin R. Ho vis
Retail Clerks Union 629 September 13, 1939 
205 Chenault Ave.,
Aberdeen, Washington
'IsOolxlJL' 
v5~- / ~</-o
Dear Mr, Hovis:
We have in our files a copy of your agreement with Grays Harbor 
Food Dealers Ass'n which has recently expired.
In order to keep our files of union agreements up to date, I 
should be grateful if you could conveniently send us a copy of your 
new agreement, if you now have an agreement in force. We shall be 
glad to type a duplicate and promptly return the original if you 
have only one copy available. If you so indicate, we shall keep 
the identity of the agreement confidential, using the material only 
for general information, in such a way as not to reveal the name of 
the union.
We shall be very grateful for your assistance. The enclosed 
envelope for your reply requires no postage. If we can furnish you 
information at any time, please let me know.
Enc.
Very truly yours,
Isador Lubin
P n m m i  a od a t
Name nf company or employers' association signing the agreement
/(if more than one emplojter, pleaselist on reverse side) 
Number of companies covered by agreement 
Number of union members working under terms of agreement 
Number of non-members working und^r terms of agreement
Branches of trade covered — t - *
Date renewed pate of expiration £  d
/ n r
Please check here if you wisn me agreement returned_____________
If you cannot send a copy of your new agreement, please note (on the 
reverse side of this letter) any changes from your previous agreement.
O ^ J L sLS

